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(1) By his/her suggestion, invention
or other personal effort contributes to
the efficiency, economy, or other im-
provement of Government operations,
or achieves a significant reduction in
paperwork; or

(2) Performs an exceptionally meri-
torious special act or service in the
public interest in connection with or
related to official employment.

(c) During any fiscal year, the Presi-
dent may, subject to the provisions of
5 U.S.C. 4507, award to any Senior Ex-
ecutive career appointee recommended
by OPM the rank of—

(1) Meritorious Executive, for sus-
tained accomplishment, or

(2) Distinguished Executive, for sus-
tained extraordinary accomplishment.

(d) Except as provided in paragraph
(b) of this section, this subpart applies
to employees as defined by section 2105
of title 5, United States Code.

(e) This subpart applies to agencies
as defined in section 4501 of title 5,
United States Code.

[51 FR 8419, Mar. 11, 1986, as amended at 58
FR 65534, Dec. 15, 1993; 60 FR 43947, Aug. 23,
1995]

§ 451.202 Payment.
(a) A Presidential award is paid by

the agency(ies) primarily benefiting
from the employee contribution.

(b) A Presidential award may be in
addition to an agency award under sub-
part A of this part.

§ 451.203 Responsibilities of the Office
of Personnel Management.

(a) The Office of Personnel Manage-
ment shall review annually agency rec-
ommendations for Presidential Rank
Awards for career appointees of the
Senior Executive Service under section
4507 of title 5, United States Code, and
recommend to the President which of
those career appointees should receive
awards.

(b) The Office of Personnel Manage-
ment, in accordance with Executive
Order 10717, as amended, shall review
agency recommendations for the Presi-
dent’s Award for Distinguished Federal
Civilian Service and recommend to the
President which career employees
should receive this award.

(c) Under Executive Order 11228, sec-
tion 2, the Office of Personnel Manage-

ment has the authority to determine
the activity or activities primarily
benefiting from any suggestion, inven-
tion, or other contribution which forms
the basis for a Presidential award
under 5 U.S.C. 4504.

[51 FR 8419, Mar. 11, 1986, as amended at 58
FR 65534, Dec. 15, 1993]
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Subpart A—General Provisions

§ 470.101 Statutory authority.

(a) Section 4702, title 5, United States
Code, provides the Office of Personnel
Management (OPM) with the authority
to:

(1) Establish and maintain, and assist
in the establishment and maintenance
of, research programs to study im-
proved methods and technologies in
Federal personnel management;

(2) Evaluate the research programs
established under paragraph (a)(1) of
this section;
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(3) Establish and maintain a program
for the collection and public dissemina-
tion of information relating to per-
sonnel management research, and for
encouraging and facilitating the ex-
change of information among inter-
ested persons and entities; and

(4) Carry out the preceding functions
directly or through agreement or con-
tract.

(b) Section 4703, title 5, United States
Code, provides OPM with the authority
to conduct and evaluate demonstration
projects to determine whether a speci-
fied change in personnel management
policies or procedures would result in
improved Federal personnel manage-
ment.

(c) This part supplements and imple-
ments the provisions of chapter 47 of
title 5, United States Code, relating to
the conduct of personnel research pro-
grams and demonstration projects, and
must be read together with those pro-
visions of law.

§ 470.103 Definitions.
In this part:
Demonstration Project means a project

conducted by the Office of Personnel
Management, or under its supervision,
to determine whether a specified
change in personnel management poli-
cies or procedures would result in im-
proved Federal personnel management
(5 U.S.C. 4701). The project must re-
quire the waiver of a provision of law,
rule, or regulation which is eligible for
waiver under the demonstration au-
thority contained in 5 U.S.C. 4703. A
project which can be undertaken under
an agency’s own authority and does not
require the waiver of a provision of
law, rule, or regulation is not consid-
ered a ‘‘demonstration project’’ for
purposes of this part.

Research means systematic, intensive
study directed toward fuller scientific
knowledge or understanding of the sub-
ject studied. Activities classified as re-
search are structured experimental or
descriptive investigations conducted
according to sound methodological
principles.

Research Program means a planned
study of the manner in which public
management policies and systems are
operating or have operated, the effects
of those policies and systems, the pos-

sibilities for change, and comparisons
among policies and systems.

Subpart B—Regulatory Require-
ments Pertaining to Research
Programs

§ 470.201 Purposes of research pro-
grams.

The purposes of research programs
undertaken under this subpart are to
stimulate and conduct personnel man-
agement research which:

(a) Develops new knowledge, tech-
niques, and materials about personnel
management;

(b) Seeks solutions to personnel man-
agement problems;

(c) Provides a factual base to support
existing or proposed changes in per-
sonnel management policies, tech-
niques, and materials;

(d) Modifies or develops personnel
management systems which improve
the management of the Federal Gov-
ernment’s human resources;

(e) Gathers, makes explicit, systema-
tizes, and transmits the knowledge and
techniques of practicing managers for
the guidance of others and as a factual
basis for research needs determination;

(f) Develops new methods or provides
new standards for conducting personnel
management research; or

(g) Designs systems for the assess-
ment and transmittal of relevant per-
sonnel management strategies.

§ 470.203 Eligible parties.
Research may be conducted by the

Office of Personnel Management, or
under contract or agreement, as appro-
priate, by:

(a) Federal agencies;
(b) State and local governments;
(c) Institutions of higher education;

or
(d) Other public or private institu-

tions or organizations, profit or non-
profit.

§ 470.205 Initiation of research pro-
grams.

OPM will announce opportunities for
research contracts by issuing Requests
for Proposals (RFP’s) in accordance
with Federal procurement regulations.
Unsolicited proposals may be accepted;
however the relevance of the proposed
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